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The information 

presented here is 

general, high level and 

educational in nature.

Please see the Plans’ 

Trust Documents and the 

Summary Plan 

Description (“SPD”) for 

the complete set of rules 

that cover the Plans.

In case of any 

inadvertent errors, the 

rules defined in the Trust 

Documents and SPDs 

will govern.

GENERAL

DISCLAIMER
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MPI WEBSITE

WWW.MPIPHP.ORG
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CREATING YOUR ON-LINE ACCOUNT
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MPI WEBSITE

ONLINE ACCOUNT

Laura Love (m12345678)

Dan Love
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CONTACT INFORMATION - LINKS
Motion Picture Industry Pension & Health

Plans

11365 Ventura Blvd. 

Studio City, CA 91604

145 Hudson Street, Suite 6A

New York, NY 10013

(855) 275-4674

“Contact Us” on the Website

www.mpiphp.org

Educational Videos

https://www.mpiphp.org/home/education/retirem

ent/video 



Active Health Plan



To maintain eligibility you must 

work a minimum of 400 hours in a

Qualifying Period.

If you work less than 400 hours in

five consecutive Qualifying Periods, 

you will need to requalify with 600 

hours in one or two consecutive

Qualifying Periods.

A Qualifying Period is a six-month 

period in which you must work the 

minimum required hours in the 

Industry.

An Eligibility Period is the

corresponding six-month period in

which you will be covered by the 

MPI health plan.

As a new Participant, you must work 

a minimum of 600 hours in one or

two consecutive Qualifying Periods 

to meet the initial eligibility

requirement.

ACTIVE HEALTH PLAN

QUALIFYING FOR HEALTH BENEFITS
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ACTIVE HEALTH PLAN
QUALIFYING FOR HEALTH BENEFITS, cont.

• Note: Contributions are reported to MPI under the 
following conditions:

• Employers who are signatory to the Agreement were advised that effective March 
03, 2019 Pension and Health contributions are payable on behalf of individuals who 
are employed to work as a Lead Parking Production Assistant or Parking Production 
Assistant in New York City and have worked at least 180 days as a Lead Parking 
Production Assistant and/or Parking Production Assistant for a signatory 
employer since February 12, 2018

• Contributions can only be reportable to MPI if they meet the above-bulleted 
requirement. The Union and the AMPTP coordinate to keep track of this and MPI is 
provided with a list of individuals who meet this criteria by the AMPTP every time it 
is updated.



ACTIVE HEALTH PLAN
ENROLLMENT

Once you have met the initial
qualifications for the Active 
Health Plan you will receive a 
Benefit Enrollment Packet 
which includes:

Beneficiary Enrollment 
Form

Benefit Selection Form

Spousal Coordination of 
Benefit Forms 1 – 3

Other Parent Insurance 
Information Form

Full Time Student 
Certification Form

Application for Coverage 
(Adopted child, Foster Child 
or Legal Guardian)



DEPENDENTS

Lawful Spouse 

Children including:

Biological Children  

Legally Adopted Children

Children placed with you for 

Adoption

Stepchildren, Foster Children

Any Child for whom you are the

Legal Guardian

Any Child required to be 

recognized under a Qualified 

Medical Child Support Order.
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ACTIVE HEALTH PLAN

ELIGIBLE



ACTIVE HEALTH PLAN

QUALIFYING & MAINTAINING HEALTH BENEFITS
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Qualifying Periods
Work the Required Hours in this Period*

Eligibility Periods
Health Benefits start in this Period

09/20/2020 —03/20/2021 ► 06/01/2021 —11/30/2021

10/25/2020 —04/24/2021 ► 07/01/2021 —12/31/2021

11/22/2020 —05/22/2021 ► 08/01/2021 —01/31/2022

12/27/2020 —06/19/2021 ► 09/01/2021 —02/28/2022

01/24/2021 —07/24/2021 ► 10/01/2021 —03/31/2022

02/21/2021 —08/21/2021 ► 11/01/2021 —04/30/2022

*600 Hours for Initial Qualification; *400 hours each Qualifying Period thereafter



These are the hours you work in 

excess of the required 400 in a 

Qualifying Period, except during the 

initial qualification.

You can accumulate a maximum 

of 450 hours in the bank.

If you do not work the required 

hours in a Qualifying Period, MPI 

will use your bank of hours to 

maintain your health coverage for 

the next Eligibility Period.

QUALIFYING

BANK OF HOURS
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HEALTH PLAN OPTIONS

Active
(any age)

Non-Medicare Retiree
(age 60-64)

Medicare-Eligible Retiree
(age 65+ or disabled)

M E D I C A L  &  H O S P I T A L M E D I C A L  &  H O S P I T A L M E D I C A L  &  H O S P I T A L

Anthem Blue Cross PPO

Oxford POS
Incl Behavioral Health

NY, NJ & CT

Anthem Blue Cross PPO 

Oxford POS
Incl Behavioral Health

NY, NJ & CT

Anthem Medicare Preferred PPO Plan

Oxford POS (coordinates with Medicare)
Incl Behavioral Health

NY, NJ & CT

PREMIUMS: YES PREMIUMS: NO PREMIUMS: NO



HEALTH PLAN OPTIONS

Active
(any age)

Non-Medicare Retiree
(age 60-64)

Medicare-Eligible Retiree
(age 65+ or disabled)

V I S I O N V I S I O N V I S I O N

VSP VSP VSP

D E N T A L D E N T A L D E N T A L

Delta Dental Delta Dental Delta Dental

P R E S C R I P T I O N P R E S C R I P T I O N P R E S C R I P T I O N

Express Scripts Express Scripts Express Scripts Medicare (PDP)

PREMIUMS: YES PREMIUMS: NO PREMIUMS: NO



When applicable, Participants are

responsible for making payments to 

maintain their and/or enrolled 

Dependent(s) health coverage.

Who Pays a Premium?

Active Participants

How Often I Have to Pay?

Premium payments are due 

quarterly at a minimum, however, 

you have the option to pay semi-

annually or annually, as well.

ACTIVE HEALTH PLAN

PREMIUMS
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ACTIVE HEALTH PLAN

PREMIUMS: COST
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MINIMUM PAYMENT

AM OUNTS  SHOW N (QUAR TERLY)

RAT E

GROU P 1

RAT E

GROU P 2

Participant ONLY $0 $63

Participant

* One Dependent
$75 $132

Participant

* Two or More Dependents
$150 $204



Occurs during the month of July

each year for enrollment 

effective August 1.

During Open Enrollment, you 

may change your:

Medical/Hospital, and 

Dental Coverage.

NOTE:

Enrollment in the Anthem Blue

Cross PPO Plan & Delta Dental

PPO Plan is open all year.

ACTIVE HEALTH PLAN

OPEN ENROLLMENT
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Pension Plan
(A  DEFINED BENEFIT PLAN)



PENSION PLAN

VESTING

Under the Pension and IAP, 

vesting refers to a Participant’s

right to receive Pension

benefits.

Once you become Vested in the 

Pension Plan, they cannot forfeit

their retirement benefits.

1
QUALIFIED

YEAR

=
400+

CREDITED
HOURS
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A Participant needs 5 Qualified 
Years to be Vested.

Once you become Vested in the 
Pension Plan, you cannot forfeit 
your retirement benefits.

PENSION PLAN

VESTING
REQUIREMENTS

5 QUALIFIED 

YEARS



PENSION PLAN

RETIREMENT FORMULA

A formula used to calculate the 

Pension Benefit you will earn upon retirement:

YEARS 
OF SERVICE

AGE 
AT RETIREMENT

HOURS 
WORKED

+ +
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PENSION PLAN

WHEN CAN A PARTICIPANT RETIRE?

NORMAL 

RETIREMENT

REDUCED 

EARLY 

RETIREMENT

UNREDUCED 

EARLY RETIREMENT
Need at least

30 Qualified Years +

65
Need 

5 Qualified Years

62-64
Need at least 

10 Qualified Years

60
60,000 

Credited Hours

55-64
Need at least 

20 Qualified Years

61
55,000

Credited Hours

55-59
60,000+ 

Credited Hours

30 Qualified Years

62
50,000 

Credited Hours



PENSION PLAN: EARLY RETIREMENT

REDUCED SPECIAL REDUCED

AGE AT 

RETIREMENT

REDUCED 

EARLY 

RETIREMENT %

SPECIAL 

REDUCED EARLY 

RETIREMENT %

55 49.0% 71.0%

56 52.0% 75.4%

57 55.5% 80.4%

58 59.5% 86.4%

59 64.0% 92.8%

VS.



CONTACT INFORMATION - LINKS
Motion Picture Industry Pension & Health Plans

11365 Ventura Blvd. 

Studio City, CA 91604

145 Hudson Street, Suite 6A

New York, NY 10013

(855) 275-4674

“Contact Us” on the Website

www.mpiphp.org

Educational Videos

https://www.mpiphp.org/home/education/retirement/

video 


