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Company Proposal Package
June 24, 2022

The Company submits the following Package Proposal for a successor collective
bargaining agreement. Any Union proposals not addressed in this proposal are deemed
rejected, however, all prior tentative agreements reached between the parties during
2022 negotiations are incorporated by reference in this document.

Subject to the parties executing this proposal by June 24, 2022, and the
ratification of the 2022 Agreement by , 2022, the Company will pay
the following General Wage Increases and the attached benefits. If the stated
conditions are met, the 2022 wage increases will be effective February 12, 2022, and
the benefit changes will be effective beginning the 2023 plan year.

Provisions in this proposal shall become effective as stated, subject to receipt by
the Company of written notification from an authorized representative of the Union that
the Agreement has been duly ratified by the employees represented by the Union,
provided said notification is received by the Company on or before 5:00 p.m. Eastern
Standard Time on ,2022. If the stated conditions are not met, this
offer will have no force or effect, and all proposals made by the Company up to that
time will be deemed withdrawn.

THIS PROPOSAL MUST BE ACCEPTED OR REJECTED IN ITS ENTIRETY AND EFFECTIVELY
REJECTS ALL PROPOSALS THAT ARE NOT INCLUDED IN THIS PROPOSAL PACKAGE.

GENERAL WAGE INCREASE

The top step of the wage tables for each job title in Appendix A shall be increased as
shown in the table below. The remaining steps in the wage tables, other than step 1
which will remain the same as in the 2017 Regional Labor Agreement, will be
exponentially increased with the exception of the table upgrades described in this
proposal.

Effective Top Step Bottom Step
February 12, 2022 5.00% No change
February 12, 2023 3.00% No change
February 11, 2024 3.00% No change
February 9, 2025 3.00% No change

Annual increases are effective on the dates indicated above.

Effective February 12, 2023, an adjustment will be made in basic weekly rates in each
wage schedule. The amount of the adjustment shall be 0.5 times the increase above
three percent (3%) in the U.S. Department of Labor Statistics "CPI-W" (1982-84 =
100) for December 2022 over December 2021. The adjustment will be added to the
2023 general wage increase and applied exponentially with no change to starting
wages. However, in no event shall the wage increase for 2023 exceed 5% in total.

Effective February 11, 2024, an adjustment will be made in basic weekly rates in each
wage schedule. The amount of the adjustment shall be 0.5 times the increase above
three percent (3%) in the U.S. Department of Labor Statistics "CPI-W” (1982-84 =
100) for December 2023 over December 2022. The adjustment will be added to the
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2024 general wage increase and applied exponentially with no change to starting
wages. However, in no event shall the wage increase for 2024 exceed 5% in total.

Effective February 9, 2025, an adjustment will be made in basic weekly rates in each
wage schedule. The amount of the adjustment shall be 0.5 times the increase above
three percent (3%) in the U.S. Department of Labor Statistics “"CPI-W” (1982-84 =
100) for December 2024 over December 2023. The adjustment will be added to the
2025 general wage increase and applied exponentially with no change to starting
wages. However, in no event shall the wage increase for 2025 exceed 5% in total.

Examples of how an adjustment, where applicable, may be applied to the relevant
GWI are as follows:

Example 1:
December 2021 CPI-W = 290
December 2022 CPI-W = 307.4
Wage Schedule XXX - Top Step as of February 11, 2022 - $1000.00 per week
Wage Schedule XXX - Top Step as of February 12, 2023 - $1030.00 (original per the 3% GWI)

COLA adjustment = ([(December 2022 CPI-W = December 2021 CPI-W) - 1] - 0.03) x 0.5 =
([(307.4+290) - 1] - 0.03) x 0.5 = ([1.06 - 1] - 0.03) x 0.5 =
(0.06 — 0.03) x 0.5 =0.03x0.5 =
0.015 or 1.5%

Adjusted GWI = 0.03 + .015 =
0.045 or 4.5%

New wage schedule = $1000.00 x 0.045 (4.5%) = $45
= $1000.00 + $45 = $1045.00 (round to the nearest 50 cent if necessary)

Example 2:
December 2022 CPI-W = 307.4
December 2023 CPI-W = 332
Wage Schedule XXX - Top Step as of February 10, 2024 - $1045.00 per week
Wage Schedule XXX - Top Step as of February 11, 2024 - $1061.00 (original per the 3% GWI)

COLA adjustment = ([(December 2023 CPI-W = December 2022 CPI-W) - 1] - 0.03) x 0.5 =
([(332 + 307.4) - 1] - 0.03) x 0.5 = ([1.08 - 1] - 0.03) x 0.5 =
(0.08 - 0.03) x 0.5 = 0.05X 0.5 =
0.025 or 2.5%

Adjusted GWI = 0.03 + .025 = 0.055 or 5.5%. Since the cap is 5% this is lowered to 5%
New wage schedule = $1045.00 x 0.05 (5%) = $52.55

= $1045.00 + $52.25 = $1097.25.
= $1097.50 (round to the nearest 50 cent)

The Company will notify the Union when it is ready to implement the 2022 wages to
the Labor Agreement.

RATIFICATION BONUS

A $500 lump sum ratification bonus shall be paid if the Company receives official notice
from the Union on or before 5:00 p.m. Eastern Standard Time on ,2022.
Employees must be on payroll in a Mobility Districts 1, 2-13, 4, 7 and 9 (Orange)
bargained title on both the Ratification Date and the payout date to be eligible to receive
the payment. All payments will be subject to normal wage withholdings and deductions.
The Company will pay this bonus within a reasonable time following the Ratification
Date.
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CPP06242022 AT&T Mobility Orange

Benefit Outline Summary

This Agreement is between the COMMUNICATIONS WORKERS OF AMERICA (hereinafter called the
“Union” or the CWA), and AT&T MOBILITY SERVICES LLC-ard-AT&T-CUSTOMER-SERVICESHNG.
(collestively-referenced-ashereinafter called “the Company”) (the Company and Union are collectively
referenced as “Parties”), with respect to employee benefits provided to Mobility Districts 1, 2-13, 4, 7, and 9
(“Agreement”). Subject to the Company receiving written notice on or before XXXX XX, XXXX from an
authorized representative of the Union that this Agreement has been duly ratified by the employees
represented by the Union and approved by the CWA International President, the Parties mutually agree as
follows.

The means for fulfilling the terms of this Agreement may be the Company’s adoption of its own plan and
associated plan document or participation in an equivalent plan having a plan document that includes, for
bargained-for employees, the benefits agreed to be provided pursuant to this Agreement and substantially
the terms, provisions and conditions under which such benefits are to be provided. The sole remedy for
issues with respect to the validity or amount of any claim for benefits is the claim and appeal process as
defined in the individual benefits plans and programs. The parties agree to the plans and programs
described below. Copies of the plan documents, Summary Plan Descriptions (SPDs) and Summary of
Material Modifications (SMMs) of these plans, policies and programs have been provided to the Union. If
there is any difference between these SPDs and the ERISA plans or programs (including amendments
thereto), the plan texts shall govern.

It is understood that certain benefits provided under the Agreement are subject to change to comply with
implementation of the Patient Protection and Affordable Care Act (PPACA) and associated regulations and
agency guidance. The Company will notify the Union of the changes the Company makes to conform the
benefits under this Agreement with final regulations and guidance under PPACA and any amendment
determined to be necessary due to changes in the law. Should any of these changes require bargaining, all
other terms and provisions of this Agreement will remain in effect through expiration.

The Company retains the right to make administrative changes, corrections, and adjustments to the
Agreement according to its fiduciary responsibilities. No administrative changes, corrections or
adjustments shall have the effect of diminishing the plan benefits negotiated by the Parties. Benefit
Claims will be governed by the ERISA Plan(s) appeal process terms and will not be subject to
grievance or arbitration.

For purposes of this Agreement (including Exhibit 1) only, unless noted otherwise:

o  Mobility Districts 1, 2-13, 4, 7, and 9 bargained employees hired, rehired or transferred (including transfers
pursuant to the National Transfer Plan (NTP)) into Mobility Orange bargained titles before January 1, 2017
shall be referred to as “Current Employees”. “Current Employees” shall also include transfers pursuant to
the NTP from Mobility Districts 3 and 6 hired or rehired before January 1, 2017;

e  Mobility Districts 1, 2-13, 4, 7, and 9 bargained employees hired, rehired or transferred (including transfers
pursuant to the NTP) into Mobility Orange bargained titles on or after January 1, 2017 and before January 1,
2018 shall be referred to as “2017 New Hires” except for Mobility Districts 3 and 6 employees hired or
rehired before January 1, 2017 who transferred pursuant to the NTP on or after January 1, 2017 and before
January 1, 2018;

s Mobility Districts 1, 2-13, 4, 7, and 9 bargained employees hired, rehired or transferred (including transfers
pursuant to the NTP) into Mobility Orange bargained titles on or after January 1, 2018 and before January 1,

2023 shall be referred to as “2018 New Hires” except for Mobility Districts 3 and 6 employees hired or

AT&T Confidential Proprietary
This material may only be used for the purpose provided: AT&T Mobility/CWA 2022 Orange Negotiations. 4 of 101

MPAIA mmiiat tondarkala All aranAantiana A cantira fram inaduartkant Aar imnranar dicalacura



CPP06242022

rehired before January 1, 2018 who transferred pursuant to the NTP on or after January 1, 2018 and before
January 1, 2023;

—Mobility Districts 1, 2-13, 4, 7. and 9 bargained employees hired, rehired or transferred (including transfers

pursuant to the NTP) into Mobility Orange bargained titles on or after January 1, 2023 shall be referred to as

“2023 New Hires” except for Mobility Districts 3 and 6 employees hired or rehired before January 1, 2023
who transferred pursuant to the NTP on or after January 1, 2023;

Current Employees, 2017 New Hires, -ane-2018 New Hires and 2023 New Hires shall be referred to
collectively as “Employees”.

Effective January 1, 20232 unless noted otherwise, Current Employees, 2017 New Hires, -an€-2018 New
Hires and 2023 New Hires shall be eligible to participate in the benefit plans or programs identified in the
chart below by an “X”, with the plan terms, conditions and provisions which were in effect on February 112,
20224 as described in the applicable SPDs and SMMs, except as noted herein.

2018 New
: Current 2017 New | Hires and
Plan/Program/Policy Employees Hires 2023 New.
Hires
AT&T Mobility Orange Medical Program X X X
AT&T Dental Program (Bargained Employees) X X X
AT&T Vision Program (Bargained Employees) X X X
AT&T CarePlus — A Supplemental Benefit Program X X X
AT&T Employee Assistance Program X X X
AT&T Group Life Insurance Program for Active X X X
Employees'
AT&T Consolidated Long-Term Care Insurance Plan X X X
(closed to new entrants 5/1/2012)?
AT&T Adoption Assistanee-Reimbursement Policy
AT&T Surrogacy Reimbursement Policy X X X
AT&T Cryopreservation Reimbursement Policy
AT&T Tuition Reimbursement Policy X X X
AT&T Commuter Benefits Policy X X X
AT&T Flexible Spending Account Plan X X X
AT&T Mobility Disability Benefits Program for X X
Southwest Bargained Employees (SWBW)
AT&T Mobility Disability Benefits Program (Edge) X X
AT&T Disability Income Program?® X
Mobility Program of the AT&T Component Part of the X
AT&TANarnerMedia Pension Benefit Plan®
Bargained Cash Balance Program #2 of the AT&T
Component Part of the AT&TANarrerMedia Pension X X
Benefit Plan®
AT&T Retirement Savings Plan X X X

This program includes Supplemental Life Insurance and Dependent Life insurance provisions.
2 The Company may unilaterally modify the AT&T Consolidated Long-Term Care Insurance Plan from time-to-time or
d|scont|nue WIthout further dlscussmns wnh the Unlon

3 n 8 D =
2 Employees hlred or rehlred on or before December 31 2009
% Employees hired, rehired or transferred after December 31, 2009
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Current Employees, 2017 New Hires, and-2018 New Hires and 2023 New Hires

Effective 1/1/20232, unless noted otherwise
Date(s)
MEDICAL PROGRAM BENEFITS

Program AT&T Mobility Orange Medical Program™
Fully-insured coverage options such as HMOs continue to be available at the discretion of the
Company.
*This document highlights key elements of program design. For complete program details, refer to
the applicable Summary Plan Description (SPD)-dated-Osteber2020 & associated Summary of
Material Modifications (SMMs).

Eligibility for 2023 New Hires. 2018 New Hires, 2017 New Hires and Current Employees

Coverage Eligibility for coverage beglns on the employee S date of hire, prowded the employee enrolls within

Eligibility for 2023 New Hires. 2018 New Hires, 2017 New Hires and Current Employees

Company ;

Subsidy Eliqibility for Company Subsidy* begins on the employees’ date of hire, provided the employee
enrolls within the 31-day enrollment period.
*Temporary Employees who enroll will pay 100% of the full cost of coverage.

EE Class Full Time & Part Time Regular Employees, and Full-time Temporary Employees

Health 2023 New Hires, 2018 New Hires and 2017 New Hires

Reimbursement| None.

Account

(HRAs)

Current Employees
None.

Health Savings

2023 New Hires, 2018 New Hires, 2017 New Hires and Current Employees

Account (HSA)

Employees who meet the legal requirements can elect to make pre-tax payroll contributions to an HSA
via the Section 125 Cafeteria Plan up to the HSA annual maximum set by the IRS.

In 2023, the Company will provide a Company Contribution to Active employees’ HSA who meet the
following criteria:

e Participate in the annual enrollment period, or their New Hire event

e Have or establish an HSA account with the Company's HSA Administrator during the

enrollment period.
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Current Employees, 2017 New Hires, and-2018 New Hires and 2023 New Hires

e Enroll in an AT&T Self-insured medical option that meets IRS qualifications for pre-tax HSA
coniributions.

e Provided the below options meet IRS criteria as HSA-qualified High-Deductible Health
Plan. the Company will match the below amounts for employees who elect to contribute at
jeast the following amounts to their HSA via payroll deductions:
¢ Option 2 and Option 3: $250 Individual/$250 Family

Full Time EE No active participating Employee will pay more than 100% of the cost of coverage.
Contribution
Per Month 2023 New Hires2018-New-Hires-and-2017 New-Hires-
Option 1:
20223 2024 2025 2026
Individual $150 $156 $164 $172
Individual + Spouse $4228412 $440 $463 $486
Individual + Child(ren) | $263$257 $275 $289 $304
Family $4538438 $473 $497 $523
Option 2:
20223 2024 2025 2026
Individual $108%H16 $113 $121 $129
Individual + Spouse $297¢300 | $318 $341 $365
Individual + Child(ren) | $185%¢487 $199 $213 $228
Family $316$319 $342 $366 $392
Option 3:
2023 2024 2025 2026
Individual $47 54 $60 $66
Individual + Spouse 132 $151 $168 $187
Individual + Child(ren) $82 $94 $105 $117
Family $142 $162 $181 $201
Current Employees, 2017 New Hires and 2018 New Hires-
Option 1:
20223 2024 2025 2026
Individual $125 $129 $136 $143
Individual + Spouse $349%344 $364 $383 $402
Individual + Child(ren) | $218$244 $227 $239 $251
Family $375%365 $391 $411 $432
Option 2:
20223 2024 2025 2026
Individual $80$84- $86 $92 $100
Individual + Spouse $227$23% $242 $261 $281
Individual + Child(ren) | $141$444 $151 $163 $175
Family $244%246 $260 $280 $302
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