
Dear CWA Local 1101 Members,

Over the last few months, the CWA Bargaining Team has worked tirelessly to negotiate
the Parking Production Assistants and the Parking Coordinators second contract. The
goal of the Bargaining committee was to raise wages, standards and to make sure that
parking is not just a job, but a career. The Bargaining Committee is proud to announce
that we have a tentative agreement and feels that it has met these goals with
negotiating benefits such as paid sick time, easier access to health benefits and
pensions and wage raises well above standard. We have proven that if the members of
CWA Local 1101 stand as one we can raise the living standard of the Parking
Department. We will be having a meeting very shortly to go over the new contract and
the membership will vote on whether or not to ratify this new agreement. The CWA
Bargaining team is proud to present this agreement and recommends that the
membership votes yes to accept so the members can start enjoy their benefits and we
can continue to grow and strengthen the Parking Department in the movie industry.

In Solidarity

The CWA Bargaining Committee,

John Dempsey - CWA Staff Representative
Michael Baxter - CWA Local 1101 Vice President
Afori Bobb - CWA Local 1101 Business Agent
Keith Hogarty - CWA Local 1101 Lead Organizer
Tamiko Jackson - CWA Local 1101 Staff
Jon Johnson SR. - Parking Coordinator
Leo Driver - Parking Coordinator
Corey Leech - CWA Local 1101 Steward / PPA
Derek Lawrence - CWA Local 1101 Steward / PPA
Lanere Rollins - CWA Local 1101 Steward / PPA



PPA  / Coordinator Contract Highlights
● Expires December 1, 2024

● PPA Wages (Raises - 6% year 1, 3% year 2, 3% year 3)

● Parking Coordinator Wages
○ Minimum rates allowing the Parking Coordinator to negotiate up.

● Parking Coordinator Wages (cont)
○ Minimum daily (guaranteed 12 hours) base rate
○



● Lead Parking Production Assistant
○ One (1) dollar an hour extra for Lead Parking Assistants

● Medical and Pension
○ Removal of the 180 day threshold making it easier for PPA / Coordinators to be in

health and pension plans

● Equipment Allowance
○ When you are required by production to use your own equipment.
○ Note: These daily rates are exclusively for the Parking Production Assistants



● Sick Time
○ 56 hours (7days) of paid sick time

● Added Holiday
○ Martin Luther King JR Day



● Rest Rooms
○ The AMPTP will send out the following memo to all production companies

regarding restrooms:



● Retroactive Raises

This includes retroactive pension contributions if you are currently in the plan



Contract Ratification Details

● We will be having a contract explanation meeting on
Wednesday June 8th at 6:00pm

○ https://us02web.zoom.us/j/86143470303
?pwd=UThIUkxNdG1HQngrdS9sa3lJWk
JDQT09

● At the end of the meeting (7:00pm) all dues paying
members will be sent a ballot via text message. You
will have until Saturday (6/11/22) at 5:00pm to vote.
The election closes at 5:00pm sharp. The link you
receive will not be active and we will not be
accepting any late ballots. The members will vote to
accept or reject the tentative agreement.

● The results of the election will be shared to the
membership shortly after the election closes.

● If you have any question about the contract or voting
procedures please email:

○cwa1101ratification2022@gmail.com
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